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construction firms, low staff morale and low commitment with
p-value 0.000 < 0.05. It is therefore recommended that a
framework for better quality of work life be developed by the
construction firms in order to enable employee’s productivity,
conducive work environment and experience that would
encourage mutual benefits to themselves and the firm.
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SHORT TERM EMPLOYMENT AND
EMPLOYEES’ PERFORMANCE IN
CONSTRUCTION FIRMS: THE NIGERIA’S
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The research was carried out to examine relationship between
short term employment and employees’ performance in the
Nigeria based foreign construction firms. The objective of the
study was to measure the extent to which short term
employment condition affects employee’s commitment and
intention to quit. The study employs a survey method. A sample
of 220 temporary employees of 2 Nigerian based foreign
construction firms (CCECC and RCC) was obtained using quota
sample technique. The discussion of the findings was based on
primary data which was collected through a self- structured
questionnaire and hypotheses using statistical Package for Social
Sciences (Pearson’s Correlation). The study found out that short
term employment results to: unscheduled turnover in the




