The role of job satisfaction in improving the performance of employees: a case study of the salt refining complex in the Al-Hasaba region - Sana'a - Yemen

Abstract
The purpose of this study was to shed light on the role of job satisfaction in enhancing the performance of workers at the Salt Refining Corporation in Al-Hasaba region, Sana'a, Yemen's capital, and to discover the best ways to raise their level of job happiness. Fifty people participated in the study, and the findings revealed that there is a statistically significant relationship between job satisfaction and worker performance, that wages, incentives, and promotion are unrewarding, and that work relationships are good, but working conditions are poor, and that workers are characterized by a high ability to achieve goals, but their exploitation of resources to achieve these goals is poor.
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