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The culture of the Arab is quite conventional towards the gender contribution for society especially of Saudis. The trend of women leadership is growing day by day throughout the world but the allocation of women for the top managing positions is very low as compare to the men specially in under developing and even in developing countries. This research addressed the effect of traditional patriarchy on the career growth and performance of the women at their job place. The effect of family roles on the job commitments were also incorporated in this research. Moreover, the Vision 2030 and the variations in organizational policies associated with the progression of the women leadership and progression were also kept under consideration in this research study. An exploratory approach was adopted in this study with the help of survey and interview sessions getting the responses of 164 Government or Public Sector employees. The analysis of these responses was done to cover the mandatory aspects of this study. 

